INTRODUCED BY: Councilmember Steve McMahon DATE: February 11, 2019
BILL NO. 9381 ORDINANCE NO: 7098

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN
FROM AND AFTER ITS PASSAGE, AND REPEALING ORDINANCE
NO 7086.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF UNIVERSITY CITY,
MISSOURI, AS FOLLOWS:

Section 1. From and after its passage, initially payable March 3, 2019 City
employees within the classified service of the City, hereinafter designated, shall receive as
compensation for their services such amounts as may be fixed by the City Manager in
accordance with Schedule A (Pay Grade), included herein, with a salary not less than the
lowest amount and not greater than the highest amount set forth in Schedule B
(Classification and Grade), and shall additionally receive as compensation for their
services such benefits generally provided in the Administrative Regulations, and Civil
Service Rules now in effect, all of which are hereby adopted, approved, and incorporated
herein by this reference, and the City Manager is further authorized and directed to effect
the inclusion of these benefits in the City's Administrative Regulations in the manner
provided by law.



SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED EMPLOYEES

Steps

Grade Position Title Pay Frequency A B C D E F G H | J
1 Annually $18,949.81 $19,897.30 $20,892.17 $21,936.78 $23,033.61 $24,185.29 $25,394.56 $26,664.29 $27,997.50 $29,397.38
Monthly $1,579.15 $1,658.11 $1,741.01 $1,828.06 $1,919.47 $2,015.44 $2,116.21 $2,222.02 $2,333.13  $2,449.78
Bi-Weekly $728.84 $765.28 $803.54 $843.72 $885.91 $930.20 $976.71  $1,025.55 $1,076.83  $1,130.67|
Hourly $9.1105 $9.5660 $10.0443 $10.5465 $11.0739 $11.6275 $12.2089 $12.8194 $13.4603 $14.1334
2 Annually $20,844.79 $21,887.03 $22,981.38 $24,130.45 $25,336.98 $26,603.82 $27,934.02 $29,330.72 $30,797.25 $32,337.11
Monthly $1,737.07 $1,823.92 $1,915.12 $2,010.87 $2,111.41 $2,216.99  $2,327.83  $2,444.23  $2,566.44  $2,694.76
Bi-Weekly $801.72 $841.81 $883.90 $928.09 $974.50 $1,023.22 $1,074.39 $1,128.10 $1,184.51  $1,243.74
Hourly $10.0215 $10.5226 $11.0487 $11.6012 $12.1812 $12.7903 $13.4298 $14.1013 $14.8064 $15.5467
3 Clerk Typist Annually $22,929.27 $24,075.74 $25,279.52 $26,543.50 $27,870.67 $29,264.21 $30,727.42 $32,263.79 $33,876.98 $35,570.83
Monthly $1,910.77 $2,006.31 $2,106.63 $2,211.96 $2,322.56 $2,438.68 $2,560.62 $2,688.65  $2,823.08  $2,964.24
Bi-Weekly $881.90 $925.99 $972.29 $1,020.90 $1,071.95 $1,125.55 $1,181.82 $1,240.91 $1,302.96  $1,368.11
Hourly $11.0237 $11.5749 $12.1536 $12.7613 $13.3994 $14.0693 $14.7728 $15.5114 $16.2870 $17.1014
4 Parking Attendant Annually $25,222.20 $26,483.31 $27,807.47 $29,197.85 $30,657.74 $32,190.63 $33,800.16 $35,490.17 $37,264.67 $39,127.91
Police/Fire Cadet Monthly $2,101.85 $2,206.94 $2,317.29 $2,433.15 $2,554.81 $2,682.55 $2,816.68 $2,957.51  $3,105.39  $3,260.66
Bi-Weekly $970.08 $1,018.59 $1,069.52 $1,122.99 $1,179.14 $1,238.10 $1,300.01  $1,365.01 $1,433.26  $1,504.92
Hourly $12.1261 $12.7324 $13.3690 $14.0374 $14.7393  $15.4763 $16.2501 $17.0626 $17.9157 $18.8115
5 Custodian Annually $27,744.42 $29,131.64 $30,588.22 $32,117.63 $33,723.51 $35,409.69 $37,180.17 $39,039.18 $40,991.14 $43,040.70
Monthly $2,312.03 $2,427.64 $2,549.02 $2,676.47 $2,810.29 $2,950.81 $3,098.35 $3,253.27 $3,415.93  $3,586.72
Bi-Weekly $1,067.09 $1,120.45 $1,176.47 $1,235.29 $1,297.06 $1,361.91  $1,430.01 $1,501.51 $1,576.58  $1,655.41
Hourly $13.3387 $14.0056 $14.7059 $15.4412 $16.2132 $17.0239 $17.8751 $18.7688 $19.7073 $20.6926
6 Laborer Annually $30,796.30 $32,336.12 $33,952.93 $35,650.57 $37,433.10 $39,304.76 $41,269.99 $43,333.49 $45,500.17 $47,775.18
Monthly $2,566.36 $2,694.68 $2,829.41 $2,970.88 $3,119.43 $3,275.40 $3,439.17 $3,611.12 $3,791.68  $3,981.26
Bi-Weekly $1,184.47 $1,243.70 $1,305.88 $1,371.18 $1,439.73 $1,511.72 $1,587.31 $1,666.67 $1,750.01  $1,837.51
Hourly $14.8059 $15.5462 $16.3235 $17.1397 $17.9967 $18.8965 $19.8413 $20.8334 $21.8751 $22.9688
7 Advanced Clerk Typist Annually $34,183.90 $35,893.09 $37,687.75 $39,572.13 $41,550.74 $43,628.28 $45,809.69 $48,100.18 $50,505.19 $53,030.45
Laborer-Light Equipment Operator Monthly $2,848.66 $2,991.09 $3,140.65 $3,297.68 $3,462.56 $3,635.69  $3,817.47 $4,008.35 $4,208.77  $4,419.20
Bi-Weekly $1,314.77 $1,380.50 $1,449.53 $1,522.01 $1,598.11 $1,678.01 $1,761.91 $1,850.01 $1,942.51  $2,039.63
Hourly $16.4346 $17.2563 $18.1191 $19.0251 $19.9763  $20.9751 $22.0239 $23.1251 $24.2813 $25.4954
8 Administrative Secretary Annually $37,944.13 $39,841.33 $41,833.40 $43,925.07 $46,121.32 $48,427.39 $50,848.76 $53,391.20 $56,060.76 $58,863.79
Assistant to the Prosecutor Monthly $3,162.01 $3,320.11 $3,486.12 $3,660.42 $3,843.44 $4,035.62 $4,237.40 $4,449.27 $4,671.73  $4,905.32
Court Clerk Il Bi-Weekly $1,459.39 $1,532.36 $1,608.98 $1,689.43 $1,773.90 $1,862.59 $1,955.72  $2,053.51 $2,156.18  $2,263.99
Equipment Operator Hourly $18.2424 $19.1545 $20.1122 $21.1178 $22.1737 $23.2824  $24.4465  $25.6688  $26.9523  $28.2999

Account Clerk Il




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED EMPLOYEES

Steps
Grade Position Title Pay Frequency A B C D E F G H 1 J

9 Administrative Assistant Annually $42,497.42 $44,622.29 $46,853.41 $49,196.08 $51,655.88 $54,238.68 $56,950.61 $59,798.14 $62,788.05 $65,927.45)
Accounts Payable Specialist Monthly $3,541.45 $3,718.52 $3,904.45 $4,099.67 $4,304.66 $4,519.89  $4,745.88  $4,983.18  $5,232.34  $5,493.95
Dispatcher Bi-Weekly $1,634.52 $1,716.24 $1,802.05 $1,892.16 $1,986.76 $2,086.10  $2,190.41 $2,299.93 $2,414.92 $2,535.67
Executive Secretary to the Director Hourly $20.4315 $21.4530 $22.5257 $23.6520 $24.8346 $26.0763 $27.3801 $28.7491 $30.1866 $31.6959
Executive Secretary to the Police Chief
General Maintenance Worker
Heavy Equipment Operator
Inspector |
Mechanic
Print Shop Operator
Recreation Supervisor |
Tree Trimmer

10 Accountant Annually $47,597.11 $49,976.97 $52,475.82 $55,099.61 $57,854.59 $60,747.32) $63,784.68 $66,973.92 $70,322.61 $73,838.74
Crew Leader Monthly $3,966.43 $4,164.75 $4,372.98 $4,591.63 $4,821.22 $5,062.28 $5,315.39 $5,581.16 $5,860.22 $6,153.23
Lead Dispatcher - Supervisor Bi-Weekly $1,830.66 $1,922.19 $2,018.30 $2,119.22 $2,225.18 $2,336.44  $2,453.26 $2,575.92 $2,704.72 $2,839.95|
Lead Mechanic Hourly $22.8832 $24.0274 $25.2288 $26.4902 $27.8147  $29.2054 $30.6657 $32.1990 $33.8089 $35.4994
Public Works Parks Inspector
Recreation Supervisor Il
Crime Analyst
Lead Inspector
Administrative Analyst
Human Resources Generalist

11 Court Administrator Annually $53,308.77 $55,974.20 $58,772.91 $61,711.56 $64,797.14 $68,037.00 $71,438.85 $75,010.79 $78,761.33 $82,699.39
Fleet Manager Monthly $4,442.40 $4,664.52 $4,897.74 $5,142.63 $5,399.76 $5,669.75  $5,953.24  $6,250.90  $6,563.44  $6,891.62
Forestry Supervisor Bi-Weekly $2,050.34 $2,152.85 $2,260.50 $2,373.52 $2,492.20 $2,616.81 $2,747.65 $2,885.03 $3,029.28  $3,180.75]
Golf Manager Hourly $25.6292 $26.9107 $28.2562 $29.6690 $31.1525 $32.7101 $34.3456 $36.0629 $37.8660 $39.7593|
Golf Superintendent
Multi-Discipline Inspector
Project Manager |
Financial Analyst
Senior Accountant
Facilities Manager

12 Planning- Zoning Administrator Annually $60,238.91 $63,250.85 $66,413.39 $69,734.06 $73,220.77 $76,881.80 $80,725.89 $84,762.19 $89,000.30 $93,450.31
Project Manager Il Monthly $5,019.91 $5,270.90 $5,534.45 $5,811.17 $6,101.73 $6,406.82 $6,727.16 $7,063.52 $7,416.69 $7,787.53
Sanitation Superintendent Bi-Weekly $2,316.88 $2,432.73 $2,554.36 $2,682.08 $2,816.18 $2,956.99  $3,104.84  $3,260.08  $3,423.09  $3,594.24
Senior Public Works Manager Hourly $28.9610 $30.4091 $31.9295 $33.5260 $35.2023 $36.9624 $38.8105 $40.7511 $42.7886 $44.9280|

Street Superintendent
IT Manager
Senior Building Inspector-Plan Reviewer




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED EMPLOYEES

Steps

Grade Position Title Pay Frequency A B C D E F G H 1 J
13 Deputy Director of Recreatoin Annually $68,069.96 $71,473.46 $75,047.13 $78,799.49 $82,739.47 $86,876.44 $91,220.26 $95,781.27 $100,570.34 $105,598.86
Parks Maintenance Superintendent Monthly $5,672.50 $5,956.12 $6,253.93 $6,566.62 $6,894.96 $7,239.70 $7,601.69 $7,981.77 $8,380.86  $8,799.90
Deputy Dir. of Planning & Dev./Bldg. Commissioner Bi-Weekly $2,618.08 $2,748.98 $2,886.43 $3,030.75 $3,182.29 $3,341.40 $3,508.47 $3,683.90 $3,868.09  $4,061.49
Hourly $32.7259 $34.3622 $36.0804 $37.8844 $39.7786  $41.7675 $43.8559 $46.0487 $48.3511 $50.7687,
14 Assistant Director of Finance Annually $78,280.46 $82,194.48 $86,304.20 $90,619.42 $95,150.39 $99,907.91 $104,903.30 $110,148.47 $115,655.89 $121,438.68
Monthly $6,523.37 $6,849.54 $7,192.02 $7,551.62 $7,929.20 $8,325.66 $8,741.94 $9,179.04 $9,637.99 $10,119.89
Bi-Weekly $3,010.79 $3,161.33 $3,319.39 $3,485.36 $3,659.63 $3,842.61 $4,034.74 $4,236.48 $4,448.30 $4,670.72
Hourly $37.6348 $39.5166 $41.4924 $43.5670 $45.7454  $48.0326 $50.4343 $52.9560 $55.6038 $58.3840




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED POLICE EMPLOYEES

Steps
Grade Position Title Pay Frequency A B C D E F
P-1 Police Officer Trainee Annually $51,840.00 $54,432.00 $57,153.60 $60,011.28 $63,011.84 $66,162.44
Monthly $4,320.00 $4,536.00 $4,762.80 S$5,000.94  S$5,250.99 S5,513.54
Bi-Weekly $1,993.85 $2,093.54 $2,198.22 $2,308.13  $2,423.53 S$2,544.71
Hourly $24.9231 $26.1692 $27.4777 $28.8516 $30.2942  $31.8089
P-2 Police Officer Annually $59,878.00 $62,871.90 $66,015.50 $69,316.27 $72,782.08 $76,421.00
Monthly $4,989.83  S$5,239.33  S$5,501.29 S$5,776.36  $6,065.17 $6,368.42
Bi-Weekly $2,303.00 $2,418.15 $2,539.06 $2,666.01 $2,799.31 $2,939.27
Hourly $28.7875 $30.2269 $31.7382 $33.3251 $34.9914  $36.7409
P-3 Police Sergeant Annually $73,610.00 $77,290.50 $81,155.03 $85,212.78 $89,473.42 $93,947.09
Monthly $6,134.17 $6,440.88 $6,762.92 $7,101.06 $7,456.12 $7,828.92
Bi-Weekly $2,831.15 $2,972.71  $3,121.35  $3,277.41  $3,441.29 $3,613.35
Hourly $35.3894 $37.1589 $39.0168 $40.9677 $43.0161 $45.1669
P-4 Police Lieutenant Annually $84,915.00 $89,160.75 $93,618.79 $98,299.73 $103,214.71
Monthly $7,076.25 $7,430.06 $7,801.57 $8,191.64 $8,601.23
Bi-Weekly $3,265.96  $3,429.26  $3,600.72  $3,780.76  $3,969.80
Hourly $40.8245 $42.8657 $45.0090 $47.2595 $49.6225
P-5 Police Captain Annually $94,544.00 $99,271.20 $104,234.76 $109,446.50 $114,918.82
Monthly $7,878.67 $8,272.60 $8,686.23  $9,120.54  $9,576.57
Bi-Weekly $3,636.31  $3,818.12  $4,009.03  $4,209.48  $4,419.95
Hourly $45.4538 $47.7265 $50.1129 $52.6185 $55.2494
P-6 Deputy Police Chief Annually $103,007.00 $108,157.35 $113,565.22 $119,243.48 $125,205.65
Monthly $8,583.92  $9,013.11  $9,463.77 $9,936.96 $10,433.80
Bi-Weekly $3,961.81 $4,159.90 $4,367.89 $4,586.29  $4,815.60
Hourly $49.5226 $51.9987 $54.5987 $57.3286 $60.1950




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED FIRE EMPLOYEES

Steps
Grade Position Pay Frequency A B C D E F
F-1 Paramedic Firefighter Annually $62,909.00 $66,054.45 $69,357.17 $72,825.03 $76,466.28 $80,289.60
Monthly $5,242.42  $5,504.54  $5,779.76  $6,068.75  $6,372.19 $6,690.80
Bi-weekly $2,419.58  $2,540.56 $2,667.58 $2,800.96  $2,941.01 $3,088.06
Hourly $21.6034  $22.6835 $23.8177  $25.0086  $26.2590 $27.5720
F-2 Paramedic Fire Captain Annually $73,720.00 $77,599.64 $81,683.83 $85,982.98 $90,508.40 $95,272.00)
Monthly $6,143.33  $6,466.64  $6,806.99  $7,165.25 $7,542.37 $7,939.33
Bi-weekly $2,835.38  $2,984.60 $3,141.69  $3,307.04  $3,481.09 $3,664.31
Hourly $25.3159  $26.6482 $28.0508  $29.5271 $31.0812 $32.7170
F-3 Batallion Chief Annually $86,756.00 $91,322.44 $96,128.89 $101,188.30 $106,514.00
Monthly $7,229.67  $7,610.20 $8,010.74  $8,432.36  $8,876.17
Bi-weekly $3,336.77  $3,512.40 $3,697.26  $3,891.86  $4,096.69
Hourly $29.7926  $31.3607  $33.0113  $34.7487  $36.5776
F-4 Fire Marshal Annually $86,756.00 $91,322.44 $96,128.89 $101,188.30 $106,514.00
Monthly $7,229.67  $7,610.20 $8,010.74  $8,432.36  $8,876.17
Bi-weekly $3,336.77  $3,512.40 $3,697.26  $3,891.86  $4,096.69
Hourly $41.7096  $43.9050  $46.2158  $48.6482 $51.2087
F-5 Assistant Fire Chief Annually $98,035.00 $103,194.51 $108,625.80 $114,342.95 $120,361.00
Monthly $8,169.58  $8,599.54  $9,052.15  $9,528.58 $10,030.08
Bi-weekly $3,770.58  $3,969.02  $4,177.92  $4,397.81  $4,629.27
Hourly $47.1322  $49.6127  $52.2239  $54.9726  $57.8659

Section 2.

From and after March 3, 2019 seasonal and part-time employees of the

City may be employed at an hourly rate in accordance with the following Schedule B (hourly
pay rates for seasonal and part-time employees).



SCHEDULE B - HOURLY PAY RATES FOR SEASONAL AND PART-TIME EMPLOYEES
Steps

Grade | Position Title A B C D E F

PO1 $8.7500 $9.1875 $9.6469 $10.1292 $10.6357 $11.1675

P02 |Cashier $9.0000 $9.4500 $9.9225 $10.4186 $10.9396 $11.4865
Control Desk Associate
Facility Attendant

Child Care Assistant
Camp Counselor

Golf Course Attendant
Park Attendant

Youth Job Corps Worker

P03 |Lifeguard $9.2500 $9.7125 $10.1981 $10.7080 $11.2434 $11.8056
Recreation Program Leader
Traffic Escort

P04 |Inclusion Counselor $9.7500 $10.2375 $10.7494 $11.2868 $11.8512 $12.4437
Facility Attendant I

P05 |Pool Technician $10.0000 $10.5000 $11.0250  $11.5763 $12.1551 $12.7628

P06 Head Lifeguard $10.5000 $11.0250 $11.5763 $12.1551 $12.7628 $13.4010
Swim Instructor

P07 |Asstistant Pool Manager $12.0000 $12.6000 $13.2300 $13.8915 $14.5861 $15.3154
Assistant Camp Director
Facility Monitor

Intern

P08 Camp Director $13.5000 $14.1750 $14.8838 $15.6279 $16.4093 $17.2298
Pool Manager
Golf Shop Supervisor

Recreation Progam Supervisor




SCHEDULE B - HOURLY PAY RATES FOR SEASONAL AND PART-TIME EMPLOYEES

Steps
Grade | Position Title A B C D E F G H [ J

P20 |PT Clerk Typist $11.0237 $11.5749 $12.1536 $12.7613 $13.3994 $14.0693 $14.7728 $15.5114 $16.2870 $17.1014
PT Court Clerk

P21 |PT Parking Controller $12.1261 $12.7324 $13.3690 $14.0374 $14.7393 $15.4763 $16.2501 $17.0626 $17.9157 $18.8115
PT Police/Fire Cadet

P22 |PT Custodian $13.3387 $14.0056 $14.7059 $15.4412 $16.2132 $17.0239 $17.8751 $18.7688 $19.7073 $20.6926|

P23 |PT Laborer $14.8059 $15.5462 $16.3235 $17.1397 $17.9967 $18.8965 $19.8413 $20.8334 $21.8751 $22.9688

P24 |PT Advanced Clerk Typist $16.4346 $17.2563 $18.1191 $19.0251 $19.9763 $20.9751 $22.0239 $23.1251 $24.2813 $25.4954

P25 |PT Administrative Secretary $18.2424 $19.1545 $20.1122 $21.1178 $22.1737 $23.2824 $24.4465 $25.6688 $26.9523 $28.2999

P26 |PT Dispatcher $20.4315 $21.4530 $22.5257 $23.6520 $24.8346 $26.0763 $27.3801 $28.7491 $30.1866 $31.6959
PT Senior Coordinator

P27 |PT Paramedic Firefighter $21.6034 $22.6835 $23.8177 $25.0086 $26.2590 $27.5720

P28 |PT Public Works Inspector $22.8832 $24.0274 $25.2288 $26.4902 $27.8147 $29.2054 $30.6657 $32.1990 $33.8089 $35.4994

Section 3. From and after March 3, 2019, City employees in the unclassified service of the City, except as otherwise
noted, shall receive as full compensation for their services the amounts hereinafter set forth, or where a grade in salary is
specified, such amounts as may be fixed by the City Manager within the specified grade in accordance with the following
Schedule C (base pay rates for unclassified full-time, part-time, temporary or grant-funded employees.



SCHEDULE C - BASE PAY RATES FOR UNCLASSIFIED FULL-TIME, PART-TIME, TEMPORARY OR GRANT-FUNDED EMPLOYEES

Steps
Grade | Position Title Pay Frequency A B | C D
SO4 |Judge of City Court (Substitute) Monthly $260.00
SO5 |Judge of City Court Monthly $2,462.00 $2,592.00 $2,728.00  $2,872.00
SO6 |Prosecuting City Attorney (Substitute) Per Session $150.00
SO7 |Prosecuting City Attorney Monthly $2,500.00
Steps
Grade | Position Title Pay Frequency A B C D E F G H 1 J
9 Secretary to the City Manager Annually $42,497.42 $44,622.29  $46,853.41 $49,196.08 $51,655.88 $54,238.68 $56,950.61 $59,798.14 $62,788.05 $65,927.45
Monthly $3,541.45  $3,718.52 $3,904.45 $4,099.67 $4,304.66 $4,519.89 $4,745.88 $4,983.18 $5,232.34  $5,493.95
Bi-Weekly $1,634.52  $1,716.24 $1,802.05 $1,892.16 $1,986.76 $2,086.10 $2,190.41 $2,299.93  $2,414.92  $2,535.67
Hourly $20.4315 $21.4530 $22.5257 $23.6520 $24.8346 $26.0763 $27.3801 $28.7491 $30.1866 $31.6959
13 |City Clerk Annually $68,069.96 $71,473.46  $75,047.13 $78,799.49 $82,739.47 $86,876.44 $91,220.26 $95,781.27 $100,570.34 $105,598.86)
Monthly $5,672.50  $5,956.12  $6,253.93 $6,566.62 $6,894.96 $7,239.70 $7,601.69 $7,981.77 $8,380.86  $8,799.90
Bi-Weekly $2,618.08  $2,748.98 $2,886.43 $3,030.75 $3,182.29 $3,341.40 $3,508.47 $3,683.90 $3,868.09  $4,061.49
Hourly $32.7259 $34.3622 $36.0804 $37.8844 $39.7786 $41.7675 $43.8559  $46.0487 $48.3511 $50.7687|
Salary Range
Grade | Position Title Pay Frequency | Minimum | Midpoint | Maximum
E-1 Annually $79,457.00 $97,335.00 $115,213.00)
Monthly $6,621.42  $8,111.25 $9,601.08
Bi-weekly $3,056.04  $3,743.65 $4,431.27|
Hourly $38.2005 $46.7957 $55.3909
E-2 |Director of Parks, Recreation & Forestry Annually $95,349.00 $116,802.00 $138,255.00
Director of Planning & Development Monthly $7,945.75  $9,733.50  $11,521.25
Director of Public Works Bi-weekly $3,667.27  $4,492.38 $5,317.50
Hourly $45.8409 $56.1548 $66.4688)
E-3 |Asst. to the City Manager/Dir. of Communications Annually $104,129.00 $131,385.00 $150,987.00
Asst. to the City Manager/Dir. of Economic Development| Monthly $8,677.42 $10,948.75  $12,582.25
Asst. to the City Manager/Dir. of Human Resources Bi-weekly $4,004.96  $5,053.27 $5,807.19
Director of Finance Hourly $50.0620  $63.1659 $72.5899
Fire Chief
Police Chief
E-4 |City Manager Annually $127,558.00 $164,231.00 $191,337.00
Monthly $10,629.83 $13,685.92  $15,944.75
Bi-weekly $4,906.08  $6,316.58 $7,359.12
Hourly $61.3260 $78.9572 $91.9889




Section 4. From and after June 29, 1994, all full-time non-executive, non-

administrative or non-professional employees shall be subject to the work week or work cycle
and regulations relating to overtime work, except as noted. A listing of executive,
administrative, and professionally designated employees or positions shall be issued by the
City Manager.

1.

2.

Department directors shall not be paid overtime nor receive compensatory time for
hours worked in excess of 40 per week.

Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in
excess of 40 hours per week. Such employees are exempt from FLSA provisions.

The normal work week for full-time office, field, maintenance, and police personnel, and
for police and fire executive and administrative employees, is set at 40 hours per week.
Hours worked in excess of 40 hours per week, when authorized in advance by
department directors, may be paid at the rate of time and one-half or in lieu thereof,
department directors in their discretion may grant compensatory time off also at the rate
of time and one-half up to an accumulation allowable under FLSA provisions.

The average work week of Battalion Chiefs shall be 56 hours. They shall not be
compensated for any hours in excess of 56 hours.

Section 5.

A. From and after June 28, 2006, initially payable July 14, 2006, the commissioned
Police personnel, in the pay grades shown, shall receive compensation for five
years consecutive City service, with the exception of military leave of absence, in
their present classification in the following amounts, from the sixth (6”‘) year
through the seventh (7™ year:

In Pay Grade Monthly Amount
16P Police Sergeant $63
18P Police Lieutenant 67
20P Police Captain 71

B. From and after June 28, 2006, initially payable July 14, 2006, the commissioned
Police personnel, in the pay grades shown, shall receive compensation for seven
years consecutive City service, with the exception of military leave of absence, in
their present classification in the following amounts, from and after the eighth
(8™) year through the tenth (10™) year:

In Pay Grade Monthly Amount
14P Police Officer $49
16P Police Sergeant 123
18P Police Lieutenant 132
20P Police Captain 142

C. From and after June 28, 2006, initially payable July 14, 2006, the commissioned
Police personnel, in the pay grades shown, shall receive compensation for ten
years consecutive City service, with the exception of military leave of absence, in



their present classification in the following amounts, from and after the eleventh
(11" year through the fourteenth (14") year:

In Pay Grade Monthly Amount
14P Police Officer $80

From and after June 28, 2006, initially payable July 14, 2006, the commissioned
Police personnel, in the pay grades shown, shall receive compensation for
fourteen years consecutive City service, with the exception of military leave of
absence, in their present classification in the following amounts, from and after
the fifteenth (15™) year:

In Pay Grade Monthly Amount
14P Police Officer $92

From and after June 28, 2006, initially payable July 14, 2006, Paramedic Fire
Captains, Firefighters, and Paramedic Firefighters shall receive compensation for
seven (7) years consecutive City service, excepting military leave of absence, in
their present classification in the following amounts, from the eighth (8”‘) year
through the tenth (10™) year:

In Pay Grade Monthly Amount
11A Firefighters $77
11M Paramedic Firefighters 77
16M Paramedic Fire Captains 86

From and after June 28, 2006, initially payable July 14, 2006, Firefighters and
Paramedic Firefighters shall receive compensation for ten (10) years consecutive
City service, excepting military leave of absence, in their present classification in
the following amounts, from the eleventh (11") year through the twentieth (20™)
year:

In Pay Grade Monthly Amount
11A Firefighters $133
11M Paramedic Firefighters 133
16M Paramedic Fire Captains 133

The following is only for Firefighters, Paramedic Firefighters, and Paramedic

Fire Captains who will be receiving 20 years longevity pay on August 1, 2013,
initially payable August 1, 2013, Firefighters, Paramedic Firefighters, and
Paramedic Fire Captains shall receive compensation for twenty (20) years
consecutive City service, excepting military leave of absence, in their present
classification in the following amount, from the twenty-first (21%) year:

In Pay Grade Monthly Amount
11A Firefighters $168

11M Paramedic Firefighters 168



16M Paramedic Fire Captains 168
For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person.

Section 6. From and after June 25, 2008, all full-time employees shall have their
hourly rate computed as follows:

1. The hourly rate for all full-time employees, who, according to Section 4, have a
set or average work week of 40 hours, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,080.

2 The hourly rate for full-time uniformed Battalion Chiefs of the Fire Department,
who, according to Section 4, have an average work week of 56 hours, shall have
their hourly rate computed by multiplying the monthly rate by 12, dividing that
product by 2,912.

Section 7.  Full-time classified and unclassified employees employed as of the
effective date of this ordinance and still employed as of April 28, 2019, shall be paid an
additional one-time sum for tenure, retention and good will for continued service to be
calculated based on the following formula:

Base Pay and classification in effect as of March 3, 2019 minus (-)
Base Pay and classification in effect as of March 2, 2019, as listed
in ordinance 7086, divided by (/) respective annual work hours,
2080 or 2912, times (*) the number of regular hours worked by the
employee in the classification(s) since July 1, 2018. Employees
who changed from classifications between July 1, 2018 and March
2, 2019, may require separate calculations as described herein.

Section 8.  Ordinance No. 7086 and all ordinances in conflict herewith are hereby
repealed.

Section 9.  This ordinance shall take effect and be in force from its passage as
provided by law.

PASSED this 25" day of February, 2019.
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Council Agenda Item Cover

MEETING DATE: February 11, 2019

AGENDA ITEM TITLE:  An ordinance fixing the compensation to be paid to city officials
and employees as enumerated herein, from and after its
passage, initially payable March 3, 2019, and Repealing
Ordinance No. 7086.

AGENDA SECTION: New Business

CAN THIS ITEM BE RESCHEDULED? : No

BACKGROUND REVIEW:

The proposed ordinance represents the pay structures developed as a result of the
compensation and classification study performed by CBIZ Consultants and presented to the
City Council and Civil Service Board on January 14, 2019. Implementation will be as prescribed
by Civil Service Rule IV—"The Pay Plan"—with an initial annual increase to base salary totaling
approximately $677,000 for FY19 (includes approximately $30,000 for part-time and seasonal
employees). Based on additional market data obtained since the January 14 presentation,
Grade P-2 (Police Officer) salary range has been updated to accurately reflect the market 75"
percentile. This update caused the police department implementation cost to increase from
$148,000 to $314,000.

Some seasonal and part-time classes not included in the study performed by CBIZ were
updated based on surveys conducted by staff as well as influenced by the new minimum wage,
enabling us to recruit and retain for these positions.

The addition of Section 7 allows for a one-time sum for tenure, retention and good will for
continued service. The one-time payments are included in the $677,000 noted above. Post
initial implementation, additional review will occur to determine the impact to the pension plans
and further review thereafter to address compression matters.

RECOMMENDATION:
The City Manager recommends approval.

ATTACHMENTS:
Bill No. 9381
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