Ung\;gs?{y SPECIAL MEETING OF THE CITY COUNCIL

City, Community Center - 975 Pennsylvania & Virtual
Saturday, September 18, 2021
9:00 a.m.

PUBLIC ACCESS TO OBSERVE AND ATTEND THE SPECIAL MEETING (VIRTUALLY)
On March 20, 2020, City Manager Gregory Rose declared a State of Emergency for the City of University City due to
the COVID-19 Pandemic. Due to the ongoing efforts to limit the spread of the COVID-19 virus, the September 18, 2021
special study session will be in person at the Community Center, the public may not observe and attend in person
but may observe and attend the September 18, 2021 meeting via videoconference

Webinar via the link below:
https://us02web.zoom.us/j/86223213957?pwd=WDRuY3ZFRkdJWEXNdXJHMHp0QzVKQT09
Passcode: 029774

Live Stream via YouTube:

https://www.youtube.com/channel/UCyYyN1EJ -Q22918E9EZimWoQ
Audio Only Call

Or One tap mobile :
US: +13017158592,,86223213957# or +13126266799,,862232139574#
Or Telephone:
US: +1 301 715 8592 or +1 312 626 6799 or +1 929 205 6099 or 888 788 0099 (Toll Free) or 877 853 5247 (Toll Free)

Webinar ID: 862 2321 3957
International numbers available: https://us02web.zoom.us/u/kiyzdlofH

AGENDA:

A. MEETING CALLED TO ORDER
B. ROLLCALL

C. APPROVAL OF AGENDA

D. CITIZEN PARTICIPATION

Procedures for submitting comments for Citizen Participation and Public Hearings:

ALL written comments must be received no later than 12:00 p.m. on Friday, September 17, 2021. Comments may be sent via
email to: councilcomments@ucitymo.org, or mailed to the City Hall — 6801 Delmar Blvd. — Attention City Clerk. Such comments will
be provided to City Council prior to the meeting. Comments will be made a part of the official record and made accessible to the
public online following the meeting.

Please note, when submitting your comments, a name and address must be provided. Please also not if your comment is on an
agenda or non-agenda item. If a name and address are not provided, the provided comment will not be recorded in the official
record. The City apologizes for any inconvenience the meeting format change may pose to individuals, but it is extremely important
that extra measures be taken to protect employees, residents, and elected officials during these challenging times.

E. NEW BUSINESS
Bills
1. BILL 9445 - AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO CITY OFFICIALS AND
EMPLOYEES AS ENUMERATED HEREIN FROM AND AFTER ITS PASSAGE, AND REPEALING
ORDINANCE NO. 7154.
F. COUNCIL REPORTS/BUSINESS
1. Boards and Commission appointments needed
2. Council liaison reports on Boards and Commissions
3. Boards, Commissions and Task Force minutes
4. Other Discussions/Business
G. COUNCIL COMMENTS

H. ADJOURNMENT

*SPECIAL STUDY SESSION TO FOLLOW - SAME ZOOM LINK (See Page 2)*
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On March 20, 2020, City Manager Gregory Rose declared a State of Emergency for the City of University City due to
the COVID-19 Pandemic. Due to the ongoing efforts to limit the spread of the COVID-19 virus, the September 18, 2021
special study session will be in person at the Community Center, the public may not observe and attend in person
but may observe and attend the September 18, 2021 meeting via videoconference.

NOTICE OF SPECIAL STUDY SESSION

Community Center - 975 Pennsylvania and Virtual
Saturday, September 18, 2021 — 9:00 a.m.
Immediately following the Special Meeting

Public Notice is hereby given that a meeting of the City Council of University City, Missouri, will be held at the
Community Center, 975 Pennsylvania Delmar Blvd., University City, MO., on Saturday, September 18, 2020,
at 9:00 a.m., to consider and act upon the matters outlined on the tentative agenda:

PUBLIC ACCESS TO OBSERVE AND ATTEND THE SPECIAL STUDY SESSION (VIRTUALLY)

Webinar via the link below:
https://us02web.zoom.us/j/86223213957?pwd=WDRuY3ZFRkdJWEXNdXJHMHp0QzVKQT09
Passcode: 029774

Live Stream via YouTube:
https://www.youtube.com/channel/UCYN1EJ -Q22918E9EZimWoQ

Audio Only Call

Or One tap mobile :
US: +13017158592,,86223213957# or +13126266799,,862232139574#
Or Telephone:
US: +1 301 715 8592 or +1 312 626 6799 or +1 929 205 6099 or 888 788 0099 (Toll Free) or 877 853 5247 (Toll Free)

Webinar ID: 862 2321 3957
International numbers available: https://us02web.zoom.us/u/kiyzdlofH

AGENDA
. Mayor and Council Discussion Items

Fire Quarter Cent Sales Tax — Proposed for April Ballot

Task Force for 3" Ward Needs Assessment and Future Housing Program
Social Media Communications

Street Renaming — Discussion and Direction

Code Compliance — Discussion and Direction

River Des Peres / Federal Lobbyist Discussion

-0 Q00T oD

Il. Presentation of Proposed FY21-22 Work Plan — Discussion and Direction

lll. EXECUTIVE SESSION
Motion to go into a Closed Session according to Missouri Revised Statutes 610.021 (1) Legal actions, causes of
action or litigation involving a public governmental body and any confidential or privileged communications
between a public governmental body or its representatives or

IV. ADJOURNMENT

Dated this 16" day of September 2021
LaRette Reese, City Clerk

This meeting is OPEN to the public via videoconference
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CITY OF UNIVERSITY CITY COUNCIL MEETING
City of AGENDA ITEM

NUMBER:

Forcitycterk Use | NB-20210918-01

SUBJECT/TITLE:

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO CITY OFFICIALS AND EMPLOYEES AS
ENUMERATED HEREIN FROM AND AFTER ITS PASSAGE, AND REPEALING ORDINANCE NO. 7154.

IREQUESTED BY: DEPARTMENT / WARD
Gabrielle Macaluso, Asst. City Manager  |Administration
AGENDA SECTION: . CAN ITEM BE RESCHEDULED?
New Business No

CITY MANAGER'S RECOMMENDATION OR RECOMMENDED MOTION:

The City Manager recommends the approval the ordinance in order to add the Compliance
Officer position to the City's pay and classification plan.

FISCAL IMPACT:

if approved, the updated pay and classification plan would enable the hiring of two Compliance
Officers. The approved FY22 budget has appropriated $64,680.00 for these two positions.

AMOUNT: $64,680.00 ACCOUNTNo-: 1 04.45-40-5001
FROM FUND: T0 FUND:
[exPLANATION:

The only change to the previously approved pay and classification plan in Ordinance No.
7154 is the addition of the Compliance Officer position to grade 6. Salary rates remain
unchanged.

STAFF COMMENTS AND BACKGROUND INFORMATION:

Funding for two Compliance Officers was approved in the FY22 budget. However, the
position was not included in the pay and classification plan that was approved by the City
Council in June 2021. Passing this ordinance would ensure that the budgeted positions
match the positions included on the pay and compensation plan.

CIP No,

RELATED ITEMS / ATTACHMENTS:

--Ordinance
--Updated and Proposed Pay and Classification Plan

LIST CITY COUNCIL GOALS (S):

RESPECTFULLY SUBMITTED: Gregory Rose, Clty Manager MEETING DATE: September 18, 2024

E-1-






INTRODUCED BY: Councilmember DATE: September 18, 2021

BILL NO. ORDINANCE NO:

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN
FROM AND AFTER ITS PASSAGE, AND REPEALING ORDINANCE
NO. 7154.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF UNIVERSITY CITY,
MISSOURI, AS FOLLOWS:

Section 1. From and after October 10, 2021, City employees within the classified
service of the City, hereinafter designated, shall receive as compensation for their services
such amotunts as may be fixed by the City Manager in accordance with Schedule A (Base
Pay), included herein, with a salary not less than the lowest amount and not greater than
the highest amount set forth in Schedule A, and shalt additionally receive as compensation
for their services such benefits generally provided in the Administrative Regulations and
Civil Service Rules now in effect, all of which are hereby adopted, approved, and
incorporated herein by this reference.
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SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED POLICE EMPLOYEES

Steps
Grade Position Title Pay Frequency A B C D E F
p-1 Palice Officer Trainee Annuatly 551,840.00 $54,432.00 $57,153.60 $60,011.28 $63,011.84 $67,287.20
Monthly 44,320.00 $4,536.00 $4,762.80 $5,000.94  $5,250.89 $5,607.27
Bi-Weekly $1,993.85 $2,093.54 $2,198.22 52,308.13 $2,423.53 §2,587.97
Hourly $24.9231 526.1692 $27.4777 $28.8516 $30.2942 $32,3496
P-2 Police Officer Annually $59,878.00 $62,871.90 $66,015.50 $69,316.27 $72,782.08 $77,720.16
Monthly 54,089.83  $5,239.33  $5,501.29 55,776.36 $6,065.17 $6,476.68
Bi-Weekly 62,303.00 $2,418.15 $2,539.06 $2,666.01 52,799.31 $2,985.24
Hourly $28.7875 $30.2269 $31.7382 $33.3251 $34,9914 $37.3655
P-3 Police Sergeant Annually $73,610.00 $77,290.50 $81,155.03 $85,212.78 $89,473.42 $95,544.19
Monthly $6,134.17 $6,440.88 §6,762.92 §7,101.06 $7,456.12 $7,962.02
Bi-Weekly $2,831.15  $2,972.71  $3,121.35 §3,277.41  $3,441.29 $3,674.78
Hourly $35.3894 $37.1589 $35.0168 $40.9677 $43.0161 $45.9347
p-4 Police Lieutenant Annually $84,915.00 $89,160.75 $93,618.79 $98,299.73 $104,969.36
Monthly $7,076.25 $7,430.06 57,801.57 $8,191.64 $8,747.45
Bi-Weekly $3,265.96  $3,429.26  $3,600.72 $3,780.76  54,037.28
Hourly $40.8245 $42.8657 545.0090 $47.2585 550.4660
P-5 Police Captain Annually $94,544.00 $99,271.20 $104,234.76 5109,446.50 $116,872.44
Monthly %7,878.67 S8,272.60 58,686.23 59,120.54 $9,739.37
Bi-Weekly 53,636.31 $3,818.12 $4,005.03  54,209.48  $4,495.09
Hourly $45.4538  $47.7265  $50.1129  $52.6185  $56.1887
P-6 Deputy Police Chief Annually $103,007.00 $108,157.35 $113,565.22 $119,243.48 $127,334.15
Monthly 58,583.92 $9,013.11 $9,463.77 $9,936.96 $10,611.18
Bi-Weekly $3,961.81 54,159.90 54,367.89 5458628 54,897.47
Hourly $49,5226 $51.9987 $54.5987 $57.3286 $61.2183




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED FIRE EMPLOYEES

Steps
Grade Position Pay Frequency A B C D E F
F-1 Paramedic Firefighter Annually $62,909.00 $66,054.45 5$B9,357.17 §72,825.03 5$76,466.28 $81,654.52
Monthly $5,242.42 %5504.54 $5779.76 56,068.75 $6,372.19 $6,804.54
Bi-weekly $2,419.58 5$2,540.56 $2,667.58 52,800.96 $2,941.01 53,140.56
Hourly $21.6034 $22.6835 $23.8177 $25,0086 $26.2580  $28.0407
F-2 Paramedic Fire Captain Annually $73,720.00 §$77,599.64 581,683.83 S85,982.98 $90,508.40 $96,891.62
Monthly $6,143.33 $6,466.64 S6,806.99 $7,165.25 §$7.542.37 58,074.30
Bi-weekly $2,835.38 $2,984.60 53,141.69 5$3,307.04 $3,481.09 $3,726.60)
Hourly $25.3159 $26.6482 $28.0508 $29.5271 $31.0812 $33.2732
F-3 Batallion Chief Annuatly 486,756.00 $9%,322.40 $96,128.89 $101,188.30 $108,324.74
Monthly $7,229.67 $7,610.20 $8,010.74 $8,432.36 $9,027.06
Bi-weekly $3,338.77  $3,512.40 $3,697.27 $3,851.86 $4,165.34
Hourly $29.7926 $31.3607 $33.0113 $34.7487 $37.1994
F-4 Annually $86,756.00 $91,322.40 $96,128.89 $101,188.30 $108,324.74
Monthly $7,229.67 57,610.20 58,010.74 58,432.35 $9,027.06
Bi-weekly $3,336.77 $3,512.40 $3,697.27 53,891.86 $4,166.34
Hourly $41.7096 $43,9050 $46.2158 548.6482 $52.0792
F-5 Deputy Fire Chief Annually $98,035.00 5103,194.51 5$108,625.80 $114,342.95 5122,407.14
Monthly $8,169.58 $8,599.54 $9,052.15 $9,528.58 $10,200.59
Bi-weekly $3,770.58 $3,969.02 $4,177.92 $4,397.81 $4,707.97
Hourly 547.1322 $49.6127 $52.2239  5$54.9726 $58.8496

Section 2. From and after October 10, 2021, seasonal and part-time employees of
the City may be employed at an hourly rate in accordance with the following Schedule B
(hourly pay rates for seasonal and part-time employees).
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Section4. From and after October 10, 2021, all full-time non-executive, non-
administrative or non-professional employees shall be subject to the work week or work cycle
and regulations relating to overtime work, except as noted. A listing of executive, administrative,
and professionally designated employees or positions shail be issued by the City Manager.

1. Department directors shall not be paid overtime nor receive compensatory time for hours
worked in excess of 40 per week.

2. Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in
excess of 40 hours per week. Such employees are exempt from Fair Labor Standards
Act provisions.

3, The normal work week for fulltime office, field, maintenance, and non-commissioned
police personnel, and for police and fire executive and administrative employees, is set
at 40 hours per week.

4. Hours worked in excess of 40 hours per week, when authorized in advance by department
directors, may be paid at the rate of time and one-half or in lieu thereof, department
directors in their discretion may grant compensatory time off also at the rate of time and
one-half up to an accumulation allowable under Fair Labor Standards Act provisions.

5. Hours worked in excess of 160 hours in a 28-day period by commissioned police
personnel who are not exempt from Fair Labor Standards Act maximum hours provisions,
when authorized in advance by the Police Chief, may be paid at the rate of time and one-
half or in lieu thereof, in the Police Chiefs discretion, the Police Chief may grant
compensatory time off also at the rate of time and one-half up to an accumuiation
allowable under Fair Labor Standards Act provisions.

6. Hours worked in excess of 212 hours in a 28-day period by uniformed fire personnel who
are not exempt from Fair Labor Standards Act maximum hours provisions, when
authorized in advance by the Fire Chief, may be paid at the rate of time and one-half or
in lieu thereof, in the Fire Chief's discretion, the Fire Chief may grant compensatory time
off also at the rate of time and one-half up to an accumulation allowable under Fair Labor
Standards Act provisions.

7. The average work week of Battalion Chiefs shall be 56 hours. They shail not be
compensated for any hours in excess of 56 hours.

Section 5.
A. From and after October 10, 2021, the commissioned police personnel, in the pay
grades shown, shall receive compensation for five years consecutive City service,

with the exception of military leave of absence, in their present classification in the
following amounts, from the sixth (6") year through the seventh (7') year:
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In Pay Grade Monthly Amount

P-3 Police Sergeant $63
P-4 Police Lieutenant 67
P-5 Police Captain 71

From and after October 10, 2021, the commissioned police personnel, in the pay
grades shown, shall receive compensation for seven vears consecutive City
service, with the exception of military leave of absence, in their present
classification in the following amounts, from and after the eighth (8™") year through
the tenth (101 year:

In Pay Grade Monthly Amount
P-2 Police Officer $49
P-3 Police Sergeant 123
P-4 Police Lieutenant 132
P-4 Police Captain 142

From and after October 10, 2021, the commissioned police personnel, in the pay
grade shown, shall receive compensation for ten years consecutive City service,
with the exception of military leave of absence, in their present classification in the
following amounts, from and after the eleventh (11"} year through the fourteenth
(14" year:

In Pay Grade Monthly Amount
P-2 Police Officer $80

From and after October 10, 2021, the commissioned police personnel, in the pay
grade shown, shall receive compensation for fourteen vears consecutive City
service, with the exception of military leave of absence, in their present
classification in the following amounts, from and after the fifteenth (15™) year:

In Pay Grade Monthly Amount
P-2 Police Officer $92

From and after October 10, 2021, Paramedic Firefighters and Paramedic Fire
Captains, in the pay grades shown, shall receive compensation for seven (7) years
consecutive City service, excepting military leave of absence, in their present
classification in the following amounts, from the eighth (8™) year through the tenth
(10" year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $77
F-2 Paramedic Fire Captains 86

From and after October 10, 2021, Paramedic Firefighters and Paramedic Fire
Captains, in the pay grades shown, shall receive compensation for ten (10) years
consecutive City service, excepting military leave of absence, in their present
classification in the following amounts, from the eleventh (11" year through the
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twentieth (20™") year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $133
F-2 Paramedic Fire Captains 133

G. From and after October 10, 2021, Paramedic Firefighters and Paramedic
Fire Captains, in the pay grades shown, shall receive compensation for twenty (20)
years consecutive City service, excepting military leave of absence, in their present
classification in the following amount, from the twenty-first (21%)) year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $168
F-2 Paramedic Fire Captains 168

For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person.

Section 6. From and after October 10, 2021, all full-time employees shall have their
hourly rate computed as follows:

1. The hourly rate for all full-time employees, who, according to Section 4, have a set
or average work week of 40 hours, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,080.

2 The hourly rate for full-time Paramedic Firefighters, Paramedic Fire Captains and
Battalion Chiefs of the Fire Department, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,912.

Section 7.  Ordinance No. 7143 and all ordinances in conflict herewith are hereby
repealed.

Section 8.  This ordinance shall take effect and be in force from its passage as
provided by law.

PASSED this 27" day of September, 2021.

MAYOR
ATTEST:

CITY CLERK

CERTIFIED TO BE CORRECT AS TO FORM:

CITY ATTORNEY
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