AMENDED
INTRODUCED BY: Councilmember Tim Cusick DATE: September 18, 2021

BILL NO. 9445 ORDINANCE NO: 7164

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN
FROM AND AFTER ITS PASSAGE, AND REPEALING ORDINANCE
NO. 7154.

BE IT ORDAINED BY THE COUNCIL OF THE CIiTY OF UNIVERSITY CITY,
MISSOURI, AS FOLLOWS:

Section 1. From and after passage, City employees within the classified service
of the City, hereinafter designated, shall receive as compensation for their services such
amounts as may be fixed by the City Manager in accordance with Schedule A (Base Pay),
included herein, with a salary not less than the lowest amount and not greater than the
highest amount set forth in Schedule A, and shall additionally receive as compensation for
their services such benefits generally provided in the Administrative Regulations and Civil
Service Rules now in effect, all of which are hereby adopted, approved, and incorporated
herein by this reference.
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SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED POLICE EMPLOYEES

Steps
Grade Position Title Pay Frequency A B c D E E
P-1 Police Officer Trainee Annually $51,840.00 $54,432.00 $57,153.60 $60,011.28 $63,011.84 $67,287.20
Monthly $4,320.00 $4,536.00 $4,762.80 $5,000.94 $5,250.99 55,607.27
Bi-Weekly $1,993.85 $2,093.54 $2,198.22 52,308.13  $2,423.53 5$2,587.97
Hourly $24.9231 $26.1692 $27.4777 $28.8516 530.2942 $32.3496
p-2 Police Officer Annually $59,878.00 $62,871.90 S$66,015.50 $69,316.27 $72,782.08 $77,720.16
Monthly 54,989.83  $5,239.33  $5,501.29 $5,776.36  56,065.17 56,476.68
Bi-Weekiy $2,303.00 $2,418.15 $2,539.06 $2,666.01 $2,799.31 $2,989.24
Hourly 528.7875 530.2269 $31.7382 $33.3251 $34.9914  $37.3655
P-3 Police Sergeant Annually $73,610.00 $77,290.50 $81,155.03 585,212.78 $89,473.42 $95,544.19
Monthly $6,134.17  $6,440.88  56,762.92 $7,101.06 $7,456.12 5$7,962.02
Bi-Weekly $2,831.15 $2,972.71 53,121.35 53,277.41  $3,441.29 $3,674.78
Hourly $35.3894 $37.1589 $35.0168 $40.9677 $43.0161  $45,9347
P-4 Police Lieutenant Annually $84,915.00 589,160.75 $93,618.79 $98,299.73 $104,969.36
Monthly $7,076.25 $7,430.06 $7,801.57 58,191.64 5$8,747.45
Bi-Weekly $3,265.96  $3,429.26  $3,600.72 $3,780.76  54,037.28
Houriy $40.8245 542.8657 $45.0080 $47.2595 $50.4660
pP-5 Police Captain Annually 594,544.00 $99,271.20 $104,234.76 $109,446.50 5116,872.44
Monthly $7,878.67 $8,272.60 $8,686.23  $9,120.54  $9,739.37
Bi-Weekly $3,636.31 53,818.12 54,009.03 $4,205.48  $4,495.09
Hourly $45.4538  $47.7265  S$50.1129  $52.6185  $56.1887
P-6 Deputy Police Chief Annually $103,007.00 $108,157.35 5113,565.22 $115,243.48 $127,334.15
Monthiy $8,583.92 $9,013.11 $9,463.77 5$9,936.96 $10,611.18
Bi-Weekly $3,961.81 $4,159.90 $4,367.80 $4,586.29  $4,897.47
Hourly $49.5226 $51.9987 $54.5987 $57.3286 $61.2183




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED FIRE EMPLOYEES

Steps
Grade Position Pay Frequency A B o D E F
F-1 Paramedic Firefighter Annually $62,909.00 $66,054.45 $69,357.17 $72,825.03 $76,466.28 $81,654.52
Monthty $5,242.42 $5,504.54 $5,779.76 $6,06875  $6,372.19 $6,804.54
Bi-weekly $2,419.58 $2,540.56 $2,667.58 $2,800.96 $2,941,01 $3,140.56
Hourly 5216034  $22.6835  $23.8177  $25.0086  $26.2590  $28.0407
F-2 Paramedic Fire Captain Annually $73,720.00 $77,599.64 $81,683.83 $85,982.98 $90,508.40 $96,891.62
Monthly $6,143.33 $6,466.64 $6,806.99 $7,165.25 $7,542.37 $8,074.30
Bi-weekly $2,83538 $2,984.50 $3,141.69 $3,307.04 $3,481.09 33,726.60
Hourly $25.3159  $26.6482 5280508  $29.5271  $31.0812 $33.2732
F-3 Batallion Chief Annually $86,756.00 $91,322.40 $66,128.80 $101,188.30 $108,324.74
Monthly §7,220.67 $7,610.20 58,010.74 $8,432.36  $9,027.06
Bi-weekly $3,336,77 $3,512.40 $3,697.27 $3,891.86 $4,166.34
Hourly $29.7926  $31.3607  $33.0113  $34.7487  $37.1994
F-4 Annually $86,756.00 $91,322.40 $96,128.89 $101,188.30 $108,324.74
Maonthly $7,229.67 $7,610.20 $8,010.74 $8,432.36  $9,027.06
Bi-weekly $3,336.77 $3,512.40 $3,697.27 53,891.86 $4,166.34
Hourly 5417006  $43.9050  $46.2158  $48.6482  $52.0792
F-5 Deputy Fire Chief Annually $98,035.00 5$103,194.51 $108,625.80 $114,342.95 $122,407.14
Monthly $8,169.58 $8,599.54 $9,052.15 $9,528.58 $10,200.59
Bi-weekly $3,770.58 $3,969.02 $4,177.92 $4,397.81  $4,707.97
Hourly $47.1322  $49.6127  $52.2239  3$54.9726  $58.8496
Section 2.  From and after passage, seasonal and part-time employees of the City

may be employed at an hourly rate in accordance with the following Schedule B (hourly pay
rates for seasonal and part-time employees).
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Section4. From and after passage, all full-time non-executive, non-administrative or

non-professional employees shall be subject to the work week or work cycle and regulations
relating to overtime work, except as noted. A listing of executive, administrative, and
professionally designated employees or positicns shall be issued by the City Manager.

1.

Department directors shall not be paid overtime nor receive compensatory time for hours
worked in excess of 40 per week.

Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in
excess of 40 hours per week. Such employees are exempt from Fair Labor Standards
Act provisions.

The normal work week for full-time office, field, maintenance, and non-commissioned
police personnel, and for police and fire executive and administrative employees, is set
at 40 hours per week.

Hours worked in excess of 40 hours per week, when authorized in advance by department
directors, may be paid at the rate of time and one-half or in lieu thereof, department
directors in their discretion may grant compensatory time off also at the rate of time and
one-half up {o an accumulation allowable under Fair Labor Standards Act provisions.

Hours worked in excess of 160 hours in a 28-day period by commissioned police
personnel who are not exempt from Fair Labor Standards Act maximum hours provisions,
when authorized in advance by the Police Chief, may be paid at the rate of time and one-
half or in lieu thereof, in the Police Chief's discretion, the Police Chief may grant
compensatory time off also at the rate of time and one-half up to an accumulation
allowable under Fair Labor Standards Act provisions.

Hours worked in excess of 212 hours in a 28-day period by uniformed fire personnel who
are not exempt from Fair Labor Standards Act maximum hours provisions, when
authorized in advance by the Fire Chief, may be paid at the rate of time and one-half or
in lieu thereof, in the Fire Chief's discretion, the Fire Chief may grant compensatory time
off also at the rate of time and one-half up to an accumulation allowable under Fair Labor
Standards Act provisions.

The average work week of Battalion Chiefs shall be 56 hours. They shall not be
compensated for any hours in excess of 56 hours.

Section 5.

A From and after passage, the commissioned police personnel, in the pay grades
shown, shall receive compensation for five years consecutive City service, with the
exception of military leave of absence, in their present classification in the following
amounts, from the sixth (6" year through the seventh (7*") vyear:



In Pay Grade Monthly Amount

P-3 Police Sergeant $63
P-4 Police Lieutenant 67
P-5 Police Captain 71

From and after passage, the commissioned police personnel, in the pay grades
shown, shall receive compensation for seven years consecutive City service, with
the exception of military leave of absence, in their present classification in the
following amounts, from and after the eighth (8'") year through the tenth (10t year:

In Pay Grade Monthly Amount
p-2 Police Officer $49
P-3 Police Sergeant 123
P-4 Police Lieutenant 132
P-4 Police Captain 142

From and after passage, the commissioned police personnel, in the pay grade
shown, shall receive compensation for ten years consecutive City service, with the
exception of military leave of absence, in their present classification in the following
amounts, from and after the eleventh (11%) year through the fourteenth (14t year:

In Pay Grade Monthly Amount
P-2 Police Officer $80

From and after passage, the commissioned police personnel, in the pay grade
shown, shall receive compensation for fourteen vears consecutive City service,
with the exception of military leave of absence, in their present classification in the
following amounts, from and after the fifteenth (15%) year:

in Pay Grade Monthly Amount
P-2 Police Officer $92

From and after passage, Paramedic Firefighters and Paramedic Fire

Captains, in the pay grades shown, shall receive compensation for seven (7) years
consecutive City service, excepting military leave of absence, in their present
classification in the following amounts, from the eighth (8!") year through the tenth
(10t year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $77
F-2 Paramedic Fire Captains 86

From and after passage, Paramedic Firefighters and Paramedic Fire Captains, in
the pay grades shown, shall receive compensation for ten (10) years consecutive
City service, excepting military leave of absence, in their present classification in
the following amounts, from the eleventh (11%) year through the twentieth (20t
year:



In Pay Grade Monthly Amount
F-1 Paramedic Firefighters  $133
F-2 Paramedic Fire Captains 133

G.  From and after passage, Paramedic Firefighters and Paramedic
Fire Captains, in the pay grades shown, shall receive compensation for twenty (20)
years consecutive City service, excepting military leave of absence, in their present
classification in the following amount, from the twenty-first (21%%) year:

in Pay Grade Monthly Amount
F-1 Paramedic Firefighters  $168
F-2 Paramedic Fire Captains 168

For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person.

Section 6. From and after passage, all full-time employees shall have their hourly rate
computed as follows:

1. The hourly rate for all full-time employees, who, according to Section 4, have a set
or average work week of 40 hours, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,080.

2 The hourly rate for full-time Paramedic Firefighters, Paramedic Fire Captains and
Battalion Chiefs of the Fire Department, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,912.

Section 7.  Ordinance No. 7154 and all ordinances in conflict herewith are hereby
repealed.

Section 8.  This ordinance shall take effect and be in force from its passage as
provided by law.

PASSED this 271" day of September, 202 //%
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CITY OF UNIVERSITY CITY COUNCIL MEETING
City of AGENDA ITEM
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NUMBER:

For City Clerk Use U B-.202 ’3 0927_02

SUBIECY/TITLE:

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO CITY OFFICIALS AND EMPLOYEES AS
ENUMERATED HEREIN FROM AND AFTER ITS PASSAGE, AND REPEALING ORDINANCE NO. 7154,

REQUESTED BY: DEPARTMENT / WARD
Gabrielle Macaluso, Asst. City Manager  |Administration
AGENDA SECTION: UnﬁﬂiShed BUSineSS _ BI” 9445 CAN ITEM BE RESCHEDULED? NO

CITY MANAGER'S RECOMMENDATION OR RECOMMENDED MOTION:

The City Manager recommends the approval of the ordinance to add the Compliance Officer

position and change the title and pay grade of the Director of Human Resources position
within the pay and classification plan.

FISCAL IMPACT:

The approved FY22 budget has appropriated $64,680.00 for the Compliance Officer positions.
The budget would be adjusted to add a HR Director to the pay grade E-2 (see attached).

T TNo.:
AMOLN See Attached ACCOUNT No 01-45-40-5001 & 01.14.07.5001.
FROM FUND: TO FUND:
EXFLANATION:

The only change to the previously approved pay and classification plan in Ordinance No. 7154 is
the addition of the Compliance Officer position to grade 6 and changing the title and grade of the

Human Resources position to Director of Human Resources, grade E-2. Salary steps/rates remain
unchanged. (see attached)

STAFF COMMENTS AND BACKGROUND INFORMATION:

See Attached

CIP No.

RELATED ITEMS / ATTACHMENTS:
--Bill 9445
--Updated and Proposed Pay and Classification Plan

LIST CITY COUNCIL GOALS {S):

RESPECTFULLY SUBMITTED: MEETING DATE:

Gregory Rose, City Manager

September 27, 2021
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Staff Report

MEETING DATE: September 27, 2021
AGENDA ITEM TITLE: AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN

FROM AND AFTER |ITS PASSAGE, AND REPEALING
ORDINANCE NO. 7154,

AGENDA SECTION: New Business - Bill 9445
CAN THIS ITEM BE RESCHEDULED: NO

PREPARED/SUBMITTED BY: Gabby Macaluso, Assistant City Manager

BACKGROUND REVIEW

The proposed ordinance (bill) has been modified to move the position of Assistant to City
Manager/Director of Human Resources from Grade E-3 to E-2 and change the position title to
Director of Human Resources. This position and the Compliance Officer position have been
added to the pay and classification plan.

FISCAL IMPACT:

if approved, the updated pay and classification plan would enable for the hiring of two
Compliance Officers and one Director of Human Resources. The approved FY22 budget has
appropriated $64,680.00 for the two Compliance Officers within Planning and Development
account 01-45-40-5001. The Compliance Officer position has been classified as grade 6. No
additional funds will be needed to cover the cost of reclassifying the Human Resources
position. Existing funds within the Human Resources account will be used.

STAFF COMMENTS:

Passing this ordinance would ensure that the budgeted Compliance Officer positions match
the positions included on the pay and compensation plan. Ordinance approval would also
allow the City to add the position of Director of Human Resources to the pay and
compensation plan. The Human Resources Manager position would not be replaced/filled
moving forward.

-2.




