INTRODUCED BY: Councilmember Jeff Hales DATE: August 14, 2023

BILL NO. ©524 ORDINANCE NO: 7337

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN
FROM AND AFTER SEPTEMBER 11, 2023, AND REPEALING
CRDINANCE NO. 7331.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF UNIVERSITY CITY, MISSOUR,
AS FOLLOWS:

Section 1. From and after September 11, 2023, City employees within the
classified service of the City, hereinafter designated, shall receive as compensation for their
services such amounts as may be fixed by the City Manager in accordance with Schedule
A (Base Pay), included herein, with a salary not less than the lowest amount and not greater
than the highest amount set forith in Schedule A, and shall additionally receive as
compensation for their services such benefits generally provided in the Administrative
Regulations and Civil Service Rules now in effect, all of which are hereby adopted,
approved, and incorporated herein by this reference.
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SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED POLICE EMPLOYEES

Steps
Grade | Position Title Pay Frequency | A B C D E F
P4 olce OffcerTrinee |  Annually | $55,28269 00468 SR0517 $6399663 $67,19645 7L
Monthly | $460689 9483724 $5079.10 $5333.05 5539971  $5,979.65
Bi-Weekly | $2,12626 $2,232.57 $2344.20 $§246141 $258448  $2,759.84
Hourly S26.5782 8279071  §29.3025 307676 $32.3060  $34.4980
P-2  [Police Officer Annually | 963,85450 $67,047.22 $70,399.58 $73,919.56 $77613.54  $82,881.56
Monthly | $5.32121 $5587.27 586663 $6,159.96 9646756  $6,906.80
Bi-Weekly | $245594 $2578.74 S2707.68 $2843.06 S2.985.21 8318775
Hourly $30.6993  $32.2342  $33.8460 $35.5383  $37.3152  $39.8469
P23 |PoliceSergeant | Annually | $7849844 $8247336 $5654453 SOEILTE $9541534 10188928
Monthly | $6545¢ S686861 $72204 $75TL65 ST $BANT]
Bi-Weekly | $3,018.17 $3170.13 $3,328.64 $3495.07 $3,669.82  $3,918.82
Hourly | 377336 $396266  SALEOTD  MA6BE3  SASETIE  $4B.9BSD
P-4 |Policelieutenant  {  Annually | $9035421 99508150 $99,836.01 5104,827.81 SI11,340.38
Monthly | $7,346.18 $792349 $3,319.67 $8,735.65 99,328.36
Bi-Weekly | $348285 $3,657.00 $3839.85 5403184 430540
Hourly | $43S357  MSTIZs  S4TSSBL $50.3980  $S381%5
P-5 |PoliceCaptain | Annually |$100,822.67 $105,863.80- $115,156.99 $116,714.84 $124,633.94
Monthly | $340189 82158 9926308 $5,726.24 $IO3E66
Bi-weekly | $3877.79 407168 $4275.27 $4489.03  $4793.61
Hourly $48.4724  $50.8961 9534409  $56.1129  $59.9202
P-6 [DeputyPolice Chief | Annually |[$109,847.69 $115,340.08 $121,107.08 $127,162.44 $135,790.41
Monthly | $8,153.97 961167 $10,092.6 $10,596.87 $11,315.87
Bi-Weekly | $422491 $4436.16 94,657.96 $4,830.86 $3,22271

Hourly

$52.8114  $55.4520  §58.2246  $61.1358  $65.2839




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED FIRE EMPLOYEES

Steps
Grade | Position Pay Frequency A B { b E F
F1 [ParamedicFirefighter |  Annually | $67,08679 $70,44113 $7396318 $7766L3¢ $8L54441 $BT0TI
o Montnly | 53,590.57  $587008 61660 S6ATLTE 5678537  §7,256.43
Brweekly | $250026 $27097 L8474 298697 313632 $3349.12
Houly | 50380  S4.1895 $25.3904 906664 9280029  $29.9025)
72 |paramedicFire Captain |  Annually | $7861575 $82,75.03 $87,10845 $91,693.11 $96,519.06 $103,326.20
Monthly | $6SSL3L SAEO609 D704 SIGAL0S 804306 S8,610.52
Brweeky | $300868 $3,18281 $3.35033 $3.50666 $3,712.27 43,9708
Houly | 26992 $84US  $29.9136  $3L4S80 331453 $5.4809
F3 (BatallionChief | Amnwally | $92517.47 $97,387.12 $10251281 0790820 U585
Monthly | $7,70973 811559 850270 $8.99235 $962655
Beweeldy | $35836 $374565 $3,94280 $%15032 $4443.02
Houly | SGLTIAL  $344  $3006 70564 296638
5 [DeputyFireChief | - Annually  |5104545.50 $110047.66 $115,839.64 $121,93647 $130,536.2
vonttly | $871213 $9,17064 $965330 $10,16137 $10878.02
Bhweakly | $402098 $423260 445537 $4.68986 $5,.02062
Hourly | $0.263  $523075  $55.6311  $SB6II  S6L7STE ;

Section 2.

From and after September 11, 2023, seasonal and regular part-time

employees of the City may be employed at an hourly rate in accordance with the following
Schedule B (hourly pay rates for seasonal and regular part-time employees)
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Section4. From and after September 11, 2023, all full-time non-executive, non-
administrative or non-professional employees shall be subject to the work week or work cycle
and regulations relating to overtime work, except as noted. A listing of executive,
administrative, and professionally designated employees or positions shall be issued by the
City Manager.

Department directors shall not be paid overtime nor receive compensatory time for hours
worked in excess of 40 per week.

Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in excess
of 40 hours per week. Such employees are exempt from Fair Labor Standards Act provisions.

The normal work week for full-time office, field, maintenance, and non-commissioned police
personnel, and for police and fire executive and administrative employees, is set at 40 hours

per week.

Hours worked in excess of 40 hours per week, when authorized in advance by department
directors, may be paid at the rate of time and one-half or in lieu thereof, department directors
in their discretion may grant compensatory time off also at the rate of time and one-half up to
an accumulation allowable under Fair Labor Standards Act provisions.

Hours worked in excess of 160 hours in a 28-day period by commissioned police personnel
who are not exempt from Fair Labor Standards Act maximum hours provisions, when
authorized in advance by the Police Chief, may be paid at the rate of time and one-half or in
lieu thereof, in the Police Chief's discretion, the Police Chief may grant compensatory time off
also at the rate of time and one-half up to an accumulation allowable under Fair Labor
Standards Act provisions.

Hours worked in excess of 212 hours in a 28-day period by uniformed fire personnel who are
not exempt from Fair Labor Standards Act maximum hours provisions, when authorized in
advance by the Fire Chief, may be paid at the rate of time and one-half or in lieu thereof, in
the Fire Chiefs discretion, the Fire Chief may grant compensatory time off also at the rate of
time and one-half up to an accumulation allowable under Fair Labor Standards Act provisions.

The average work week of Battalion Chiefs shall be 56 hours. They shall not be compensated
for any hours in excess of 56 hours.

Section 5.

. From and after September 11, 2023, the commissioned police personnel, in the pay grades
shown, shall receive compensation for five years consecutive City service, with the exception
of military leave of absence, in their present classification in the following amounts, from the
sixth (6!} year through the seventh (7%") year:

In_Pay Grade Monthly Amount
P-3 Police Sergeant $63
P-4 Police Lieutenant 67

P-5 Police Captain 71



. From and after September 11, 2023, the commissioned police personnel, in the pay grades
shown, shall receive compensation for seven years consecutive City service, with the
exception of military leave of absence, in their present classification in the following amounts,
from and after the eighth (8") year through the tenth (10") year:

In Pay Grade Monthly Amount
P-2 Police Officer $49
P-3 Police Sergeant 123
P-4 Police Lieutenant 132
P-4 Police Captain 142

. From and after on September 11, 2023, the commissioned police personnel, in the pay grade
shown, shall receive compensation for ten years consecutive City service, with the exception
of military leave of absence, in their present classification in the following amounts, from and
after the eleventh (11"%) year through the fourteenth (14™) year:

in Pay Grade Monthly Amount
P-2 Police Officer $80

. From and after on September 11, 2023, the commissioned police personnel, in the pay grade
shown, shall receive compensation for fourteen years consecutive City service, with the
exception of military leave of absence, in their present classification in the following amounts,
from and after the fifteenth (15) year:

In Pay Grade Monthly Amount
P-2 Police Officer $92

. From and after September 11, 2023, Paramedic Firefighters and Paramedic Fire Captains, in
the pay grades shown, shall receive compensation for seven (7) years consecutive City
service, excepting military leave of absence, in their present classification in the following
amounts, from the eighth (8" year through the tenth (10%) year:

in Pay Grade Monthly Amount
F-1 Paramedic Firefighters $77
F-2 Paramedic Fire Captains 86

. From and after on September 11, 2023, Paramedic Firefighters and Paramedic Fire Captains,
in the pay grades shown, shall receive compensation for ten (10) years consecutive City
service, excepting military leave of absence, in their present classification in the following
amounts, from the eteventh (11%) year through the twentieth (201 year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $133

F-2 Paramedic Fire Captains 133



G. From and after on September 11, 2023, Paramedic Firefighters and Paramedic Fire Captains,
in the pay grades shown, shall receive compensation for iwenty (20) years consecutive City
service, excepting military leave of absence, in their present classification in the following
amount, from the twenty-first (21%) year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters  $168
F-2 Paramedic Fire Captains 168

For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person.

Section 6. From and after September 11, 2023, all full-time employees shall have their
hourly
rate computed as follows:

1. The hourly rate for all full-time employees, who, according to Section 4, have a set or
average work week of 40 hours, shall have their hourly rate computed by mulliplying
the monthly rate by 12, dividing that product by 2,080.

2 The hourly rate for full-time Paramedic Firefighters, Paramedic Fire Captains and
Battalion Chiefs of the Fire Department, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,912.

Section 7. Ordinance No. 7331 and all ordinances in conflict herewith are repealed.
Ordinance No. 7040 shall remain in effect in full force and unchanged.

Section 8. This ordinance shall take effect and be in force from its passage as provided
by law.

PASSED and ADOPTED this 11! day of September, 2023,
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