INTRODUCED BY: Councilmember Steve McMahon DATE: June 24, 2024

BILL NO. 9546 ORDINANCE NO: 7360

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN
FROM AND AFTER July 1, 2024, AND REPEALING ORDINANCE NO.
7344.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF UNIVERSITY CITY, MISSOURI,
AS FOLLOWS:

Section 1. From and after July 14, 2024, City employees within the classified
service of the City, hereinafter designated, shall receive as compensation for their services
such amounts as may be fixed by the City Manager in accordance with Schedule A (Base
Pay), included herein, with a salary not less than the lowest amount and not greater than
the highest amount set forth in Schedule A, and shall additionally receive as compensation
for their services such benefits generally provided in the Administrative Regulations and
Civil Service Rules now in effect, all of which are hereby adopted, approved, and
incorporated herein by this reference.
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SCHEDULE A- BASE PAY STEPS FOR CLASSIFIED UNIFORMED POLICE EMPLOYEES

Steps
Pay
Grade | Position Title Frequency A B c D E F
P-4 |Police OfficerTrainee| Annually | § 56,111.9300 § 589175265 § 61,863.4028 §64,956.5730 §68,204.4016 § 72,832.0800
Monthly [$ 46759542 § 459097839 ¢ 5,155.2836 § 54130477 § 5,683.7001 $ 6,069.3400
Bi-Weekly [§ 21581512 § 22660587 § 23703616 § 2498.3207 § 2623.2462 § 280012338
Hourly [§ 269769 § 283257 § 2070 § 31290 § 32706 § 3501
P2 |Police Officer Annually | $ 64,812.3200 § 68,0529360 § 71,455.5828 § 75,028.3619 § 78,779.7800 § 84,124.7800
Monthly |4 54000267 § 56710780 § 59546319 § 62523635 § 65649617 § 7,010.3983
Bi-Weekly |$ 24927815 § 26174206 § 27482016 § 28857062 § 3029.9915 § 3235.5685
Howly [§ 301598 § 327178 §  3435% § %073 § 978749 § 404446
P-3  |Police Sergeant Annually | § 79.675.9200 § 83659.7160 § 678427018 § 92234.8369 § 96,846.5787 $103,417.6200
Monthly |$ 66396600 § 69716430 § 73202252 § 76062364 § 8070.5482 $ 8,618.1350
Bi-Weekly |4 30644585 § 32176814 § 33785655 § 35474937 § 37248684 § 39776008
Hourly [§ 383057 § 402210 § 42231 § 44 & 465609 ¢ 407200
P-4 |Police Lizutenant Annually | $ 919125200 § 96,508.1460 $101,23335533 $106,400.2310 $113,619.4900
Monthly |$ 76599767 ¢ 8,042.3455 § 84444628 § 88666859 § 9.468.2908
Bi-Weskly |4 3535.0969 § 37118518 § 308074444 § 40923166 § 4,369.9804
Hourly [§ 443887 ¢ 463081 § 487181 § 511640 § 548048
P-5  |Police Captain Annually | $102,335.0100 $107,451.7605 $112,824.3485 $118,485.5660 $126,503.4500
Monthly |$ 65270175 ¢ 89543134 § 04020200 § 96721305 §10,541.9542
Bi-Weekly |$ 3935.9619 § 41327600 § 43303080 § 4556.3679 § 48655173
Hourly |4 491985 ¢ 516505 § 54245 § 56956 §  60.61%0
P§  |DeputyPolice Chief | Annually |$111495.4100 $117070.1805 $122923.6895 §129,069.8740 $137,827.2700
Major Monthly |$ 92912842 §$ 97958484 § 102435408 §$ 107558228 $§ 11,485.6058
Bi-Weekly |$ 42082850 § 45026003 § 47278342 § 49642250 § 53010488
Houly |$ 536036 § 562837 § 500970 § 620628 §  66.2631




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED FIRE EMPLOYEES
Steps

Grade | Position PayFrequensy| A B C D E F

F |ParamedicFirefighter | Annually | $68,083.0009 714077465 750726338 478,826.0655 $82,767.5788 $86,383.3900
Monthly | 856744243 45080455 $6.2560028  $6,568.0555  $6,897.2982 §7.365.2625
Biweekly | $26189651 $2749013 92807400 HMLTA 1833684 320360
Hourly §3.38%  SME 504 7065 §248  $30.35U

F2  |ParamedicFire Captain| Annually | $797945863 $83,004.3255 $88,415.0768 $93.068.5067 $97,966.8459 $104,676.09%0
Monthly | $66405822 $60095211 {77931 17089 §B18390%8 48730674
Biweekly | 30630379  $32505510  $3.4005799 35705860 3767905  $4,033.6959
Hourly a0 88 0363 LI §Be 608

F-3  |Battalion Chief Annually | $93.905.2321  $98,847.9268 41040505022 109,526,843 $117,251.368¢
Monthly 78054360 48207 SeeT08TR2 0127.369  $9,770.9474
Biweekly | $36107307  43,801.8433 40019424 842125709 $4,500.8680
Hourly 02477 4950 5736 §612 405648

F5  |DeputyFire Chief Annually |$106,113.68250 $111,698.37490 $147,577.23460 $123,765.51710 $132,494.24300
Monthly | $5.84280688 $9.308.19791 §9798.10288 $10,313.79309 $11,041.18692
Biweekly | $400L20548 420609134 $452.20133 47602120 $5,005.934
Hourly L0162 a0 $e6A5 4050 §63642

Section 2. From and after July 14, 2024, seasonal and regular part-time employees
of the City may be employed at an hourly rate in accordance with the following Schedules B1
and B2 (hourly pay rates for regular part-time employees and seasonal employees,
respectively).
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Section 4. From and after July 14, 2024, all full-time non-executive, non-administrative or
non-professional employees shall be subject to the work week or work cycle and regulations
relating to overtime work, except as noted. A listing of executive, administrative, and
professionally designated employees or positions shall be issued by the City Manager.

Department directors shall not be paid overtime nor receive compensatory time for hours
worked in excess of 40 per week.

Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in excess
of 40 hours per week. Such employees are exempt from Fair Labor Standards Act provisions.

The normal work week for full-time office, field, maintenance, and non-commissioned police
personnel, and for police and fire executive and administrative employees, is set at 40 hours
per week.

Hours worked in excess of 40 hours per week, when authorized in advance by department
directors, may be paid at the rate of time and one-half or in lieu thereof, department directors
in their discretion may grant compensatory time off also at the rate of time and one-half up to
an accumulation allowable under Fair Labor Standards Act provisions.

Hours worked in excess of 160 hours in a 28-day period by commissioned police personnel
who are not exempt from Fair Labor Standards Act maximum hours provisions, when
authorized in advance by the Police Chief, may be paid at the rate of time and one-half or in
lieu thereof, in the Police Chief's discretion, the Police Chief may grant compensatory time off
also at the rate of time and one-half up to an accumulation allowable under Fair Labor
Standards Act provisions.

Hours worked in excess of 212 hours in a 28-day period by uniformed fire personnel who are
not exempt from Fair Labor Standards Act maximum hours provisions, when authorized in
advance by the Fire Chief, may be paid at the rate of time and one-half or in lieu thereof, in
the Fire Chief's discretion, the Fire Chief may grant compensatory time off also at the rate of
time and one-half up to an accumulation allowable under Fair Labor Standards Act provisions.

The average work week of Battalion Chiefs shall be 56 hours. They shall not be compensated
for any hours in excess of 56 hours.

Section 5.

. From and after July 14, 2024, the commissioned police personnel, in the pay grades shown,
shall receive compensation for five years consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from the
sixth (6%) year through the seventh (7) year:

In Pay Grade Monthly Amount
P-3 Police Sergeant $63
P-4 Police Lieutenant 67

P-5 Police Captain 71



. From and after July 14, 2024, the commissioned police personnel, in the pay grades shown,
shall receive compensation for seven years consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from and
after the eighth (8t") year through the tenth (10™) year:

In Pay Grade Monthly Amount
P-2 Police Officer $49
P-3 Police Sergeant 123
P-4 Police Lieutenant 132
P-4 Police Captain 142

. From and after on July 14, 2024, the commissioned police personnel, in the pay grade shown,
shall receive compensation for ten years consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from and
after the eleventh {11%) year through the fourteenth (14™) year:

In Pay Grade Monthly Amount
P-2 Police Officer $80

. From and after on July 14, 2024, the commissioned police personnel, in the pay grade shown,
shall receive compensation for fourteen years consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from and
after the fifteenth (15%) year:

In Pay Grade Monthly Amount
P-2 Police Officer $92

. From and after July 14, 2024, Paramedic Firefighters and Paramedic Fire Captains, in the
pay grades shown, shall receive compensation for seven (7) years consecutive City service,
excepting military leave of absence, in their present classification in the following amounts,
from the eighth (8"} year through the tenth (10™") year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $77
F-2 Paramedic Fire Captains 86

. From and after on July 14, 2024, Paramedic Firefighters and Paramedic Fire Captains, in the
pay grades shown, shall receive compensation for ten (10) years consecutive City service,
excepting military leave of absence, in their present classification in the following amounts,
from the eleventh (11" year through the twentieth (20*") year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $133
F-2 Paramedic Fire Captains 133




G. From and after on July 14, 2024, Paramedic Firefighters and Paramedic Fire Captains, in the
pay grades shown, shall receive compensation for twenty (20) years consecutive City service,
excepting military leave of absence, in their present classification in the following amount,
from the twenty-first (21%%) year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $168
F-2 Paramedic Fire Captains 168

For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person.

Section 6.  From and after July 14, 2024, all full-time employees shall have their hourly
rate computed as follows:

1. The hourly rate for all full-time employees, who, according to Section 4, have a set or
average work week of 40 hours, shall have their hourly rate computed by multiplying
the monthly rate by 12, dividing that product by 2,080.

2 The hourly rate for full-time Paramedic Firefighters, Paramedic Fire Captains and
Battalion Chiefs of the Fire Department, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,912.

Section 7. Ordinance No. 7344 and all ordinances in conflict herewith are repealed.
Ordinance No. 7040 shall remain in effect in full force and unchanged.

Section 8.  This ordinance shall take effect and be in force from its passage as provided
by law.

PASSED and ADOPTED this 8™ day of July, 2024. %
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