
NOTICE OF STUDY SESSION 
Residential Parking Permit “Forsyth” 

Public Safety 2025 Update 
CITY HALL, Fifth Floor 

6801 Delmar Blvd., University City, Missouri 63130 
Monday, October 27, 2025 

5:30 p.m. 
 
 
 
AGENDA  
 

1. Meeting called to order 

2. Changes to Regular Agenda 

3. Residential Parking Permit “Forsyth” 

4. Public Safety 2025 Update 

5. Adjournment 

 
The public may also observe via: 
Live Stream via YouTube: 

https://www.youtube.com/channel/UCyN1EJ_-Q22918E9EZimWoQ 
 
 
Posted this 24th day of October, 2025. 
 

https://www.youtube.com/channel/UCyN1EJ_-Q22918E9EZimWoQ
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https://stateline.org/2024/07/12/some-police-officers-leave-big-cities-for-smaller-towns-to-avoid-heightened-scrutiny/
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