
MinutesofMeeting
BoardofTrustees

Non-UniformedEmployees’ RetirementFund
January18, 2005

AmeetingoftheBoardofTrusteeswascalledtoorderat7:15p.m. inConferenceroom
6onthesecondfloorofCityHall.    

Membersinattendance:   CatherineSmith, AlisonMarkenson, DianeSher, LelaFitch,  
DorisJohnson

Membersabsent:  GordonMyers (excused), JulianneNiemann
CassandraColquitt, CouncilLiaison)  

Othersinattendance: WillieNorfleet, Treasurer & BoardTreasurer
YolandaLuckett, HRCoordinator

Minutes
MemberMarkensonmovedtoapprovetheBoardminutesofOctober26, 2004, as
submitted.  ThemotionwassecondedbyMemberFitchandcarried.  

Vouchers
Theattachedlistingofvoucherswasreviewed.  MemberFitchmovedtoauthorize
paymentofthesevouchers.  ThemotionwassecondedbyMemberJohnsonandcarried.  

ApplicationsforMembership
None

ApplicationsforRetirement
None

InvestmentAdvisors’ Report
Thisreportwasdistributedatthemeetingandthuscommentswerereserveduntilthenext
meeting.  

ActuarialFeesfor2005
MemberJohnsonmovedtoapprovethe2005actuarialfees (seeattached).  Themotion
wassecondedbyMemberMarkensonandcarried.    

DisabilityandDeathBenefit
ThisitemwastabledfromtheOctober26, 2004meetingfordiscussionatthismeeting.   
BasedontheCityAttorney’srecommendationthat, “UniversityCityeitherpurchasea
standardlifeinsurancepolicyapprovedbytheCityManager, orselectonethatwillbe
applicabletoemployeesandapproveitbyordinance (oramendtheordinanceto
authorizetheCityManagertoapproveapolicybutnotpurchaseit),” theBoard
recommendedthefollowingaction:    

1. Explorepolicydesign
2. Contactvendorsforbids



MemberDianeShervolunteeredtocoordinatewithU. Citystafftoexplorepolicy
designsandstaffwillsolicitbidsbasedonthetheseplandesigns.    

Pendingtheprogressofobtainingthenecessaryinformation, thisitemwillberevisitedat
thenextmeeting, April19, 2005.     

EmployeeConcerns
ThisitemwastabledfromtheOctober26, 2004meetingfordiscussionatthismeeting.   
Employeerepresentative/BoardmemberLelaFitchpresentedtheboardthefollowing
requestsandinformation:  

1. Increasethe1.4% multiplierforthepensioncalculationsto2% tobring
UniversityCityinlinewithotherMunicipalities.  Kirkwoodiscurrentlyat2%  
andtheemployeesdonotcontributetotheplan.  OnOctober11, 2004, Pacific
approvedanupgradefrom1.5% to2%.  

2. Reducethevestingperiod.  Aninformalsurveyofothermunicipalities
showedmosthaveavestingperiodofonly5years (Ballwin, Clayton,  
Crestwood, CreveCoeur, DesPeres, Ellisville, Kirkwood, Maplewood,  
RichmondHeightsandWebsterGroves) versus10yearsforUniversityCity.   

3. Givetheemployeetheoptionofpayinganincreasedemployeecontribution
from2% to3% inordertoobtainbetterbenefit.  

4. Addthe “funeraldeathbenefit”, whichiscurrentlyofferedtouniformed
employees.  Upondeathoftheemployee, thisprovidesthebeneficiaryone
monthoftheemployee’sbasesalary.  

TheBoardrecommendedpresentingallfouritemsforanactuarialcoststudysotheycan
betterevaluatethemtodeterminetheimpacteachwouldhaveonthepensionplan.  This
informationshouldbepresentedalongwiththeannualactuary’sreportatthenext
meeting, April19, 2005.  MemberShermovedtoapproveanactuarialstudytoinclude
incrementalstageswhereappropriate.  ThemotionwassecondedbyMemberMarkenson
andcarried.  

NextMeetingDate
TheBoardsetthefollowingmeetingdatesfortheremainderof2005:  April19, July19,  

rdandOctober18.  Thesedatesareallonthe3 Tuesdaysofthegivenmonth.  

Adjournment
Therebeingnofurtherbusiness, themeetingadjournedat7:45pm.  

Respectfullysubmitted,  

YolandaWilliams
ActingSecretary


